
Uintah School District 2018-2019 Teacher Self-Assessment Worksheet 
 

Name:  ______________________________ Date __________  School / Assignment ___________________________  
Carefully reflect on your performance as an educator.  Complete this Self-Assessment by rating your level of performance.  Prepare to 
discuss your ratings and to share specific examples with your principal during your Professional Development Meeting. 
 

Rating Scale:               1-Consistently                  2-Inconsistently                3–Rarely               4-Don’t Know  
 

 Managing the Classroom 1 2 3 4 
1. I keep my students on task during the majority of class time.     
2. I deal effectively with inappropriate student behavior.     
3. My transition times are smooth and structured.     
4. My classroom management is effective.     
5. My students understand what is expected of them.     
6. Rules governing student behavior are posted in my classroom.     
7. Rewards for following rules, along with consequences for breaking rules, are posted in my classroom.     
8. I use the majority of time in my work day for academic purposes.     
9. I reinforce desired behavior.      

 
 Delivering Instruction 1 2 3 4 
1. I follow and teach the Utah State Core Curriculum.     
2. My students know what (objective/goal) is being taught each day and why it is important.     
3. I seek to engage my students and teach them how to learn by utilizing high-yield teaching and learning strategies  (i.e., identifying 

similarities & differences, summarizing & note taking, reinforcing effort & providing recognition, appropriate homework & practice, 
nonlinguistic representations, cooperative learning, setting objectives & providing feedback, generating & testing hypothesis, and using 
questions & cues & advance organizers, etc.) and I incorporate a minimum of “worksheet  learning.” 

    

4. On a daily basis, I help my students reach higher levels of thinking (Bloom’s Taxonomy-knowledge, comprehension, application, 
analysis, synthesis, evaluation) by asking higher order questions, and by providing brainstorming, problem solving, and application 
activities. 

    

5. I follow best teaching practice by: (1) giving explicit, direct, whole group instruction with modeling; (2) giving guided practice with 
academic feedback; (3) checking for understanding; (4) providing independent practice; and (5) using formative assessments, rubrics, 
and feedback to inform student learning. 

    

6. I use common, formative assessments and data to inform and guide my instruction.     
7. My team and I provide extra time/support for students who do not master concepts the first time, as well as extensions for those who do.     
8 I work collaboratively within my grade level team/department team and school to increase student learning.     
 
 



 Interacting with Students 1 2 3 4 
1. I actively encourage all students to participate in classroom instruction.     
2. I give students specific feedback on their performance in class.     
3. I acknowledge and praise the efforts a student makes in learning new material.     
4. My classroom is one of high student interaction.  This means that there are many observed on-task interactions among students and 

between students and me, and the majority of students are very interested in the tasks and eager to participate     
 (authentic engagement). 

    

 
 Planning 1 2 3 4 
1. I plan for and provide appropriate accommodations for students with accelerated, remedial, or special needs.     
2. I use at least three different types of graded assessment activities to monitor student progress.     
3. I follow a curriculum map of the Utah State Core Curriculum.     
4. I plan for engaging learning activities that correspond with my curriculum map.     
5. I leave thorough substitute lesson plans, management information, and instructions for emergency procedures.     
 
 Professional Growth and Responsibilities 1 2 3 4 
1. I participate in appropriate professional development opportunities.     
2. I incorporate ideas from trainings, professional books and/or journals, and other resources to improve my teaching.     
3. I demonstrate respect and consideration for those with whom I work.     
4. I share ideas, materials, and other resources with colleagues.     
5. I communicate effectively and on a regular basis with each student’s parent/guardian, keeping them informed of  

their child’s progress with regard to learning objectives and learning & behavior goals. 
    

6. I respond to parent concerns in a timely and cooperative manner.     
7. I post grades so that they are available for students and parents by established deadlines.     
8. I respond to administrative requests in a timely and respectful manner.     
9. I regularly attend and participate in all required meetings.     
10. I fulfill all required duties.     
 
 Professionalism 1 2 3 4 
1. I exemplify and expect respectful treatment of all students, parents, and staff members.     
2. I demonstrate, inspire, and foster professional behavior and trust.     
3. I understand and follow the loose-tight model of operation.     
4. I am prompt and on-time with appointments, deadlines, principal requests & meetings.     
5. I communicate well with all stake-holder groups:     
 a.  Written communications are clear and accurate (format, style, grammar, spelling,  prose).      
 b.  I deliver timely, complete information to appropriate groups.     
 c.  I listen well.     
 
 



 Accountability 1 2 3 4 
1. I clearly focus on student learning.     
2. I am evidence-driven:     
 a.   I use and analyze common assessment data and other indicators of student learning.     
 b.  I understand and monitor all that happens in my classroom.     
 c.  I respond appropriately to student academic information.     
3. I seek out and utilize current best-practice educational research and programs.     
4. I invite and respond appropriately to feedback from others.     
5. I inspire staff members to join me in accepting collective responsibility for every student’s learning.     
6. I advocate for and facilitate the use of timely, effective interventions and enrichment activities.     
7. I acknowledge staff and students’ efforts and celebrate successes.     
8. I follow through with commitments.     
9. I nurture a culture of excellence.     
10. I provide timely, thoughtful feedback.     
11. I take responsibility for classroom-level decisions and seek colleague and principal input when appropriate.     
12. I exercise good judgment when making decisions that impact the students, school, and/or district.     
13. I keep principal informed regarding classroom issues that impact the school.     
14. I perform, communicate, and resolve issues under pressure.     
15. I demonstrate sound and effective classroom management skills.     
 
 Unity 1 2 3 4 
1. I exemplify and promote a collaborative culture.     
2. I treat others with respect.      
3. I avoid talking badly about students, parents, and employees.     
4. I support collaborative teamwork and team members.     
5. I seek and offer healthy debate.     
6. I support district mission, vision, core values, and goals.     
 
 Purpose 1 2 3 4 
1. I adopt goals which:     
2. a.  Align with district and school goals.     
3. b.  Are SMART (Specific, Measurable, Attainable, Realistic, Timely).     
 c.  Focus on enhancing all students’ learning.     
4. I maintain clear focus on long-term goals and projects while leading students to set and follow short-term goals and objectives.     
5. I identify and eliminate ineffective practices, tasks, and projects.      
6. I seek out the tools I need to reach my goals.     
7. I focus on four questions:     
 a.  What do we want our students to know and be able to do?     



 b.  How will we know if they know it or are able to do it?     
 c.  How will we help those who didn’t get it?     
 d.  How will we help those who got it?     
 
 Integrity 1 2 3 4 
1. I keep commitments.     
2. I appropriately confront issues, situations, and people when necessary, even under difficult circumstances.     
3. I initiate necessary critical conversations and appropriately confront behavior not aligned with district core values.     
4. I maintain a high standard of ethics, honesty, and integrity in all professional matters.     
 
 Increase Every Student’s Learning 1 2 3 4 
1. I take steps to continually improve the quality of instruction in my classroom.       
2. I take steps to ensure that instruction meets the needs of students.     
3. I implement effective and timely intervention and enrichment programs.       
4. I take steps to ensure progress toward meeting or exceeding U-PASS standards.     
5. I foster integration of the fine arts in my classroom.     
 
 Ensure Physical and Emotional Well-being 1 2 3 4 
1. I stay aware of and follow established procedures and practices for managing emergencies and ensuring student safety.     
2. I work to improve and expand my students’ physical education program.     
3. I promote healthy lifestyles for myself and my students.     
4. I appropriately and proactively address at-risk behaviors among my students.     
 

 Create a Positive School and District Culture 1 2 3 4 
1. I celebrate student, team, and school successes.     
2. I promote understanding and celebration of school and community cultures.     
3. I encourage frequent, open, and honest communication.     
4. I regularly utilize classroom climate surveys.     
 

 Improve Public Support and Confidence 1 2 3 4 
1. I support and utilize my school community council.     
2. I welcome and respond appropriately to parent concerns, input, and requests for information.     
3. I work to communicate effectively.     
 

 Ensure Financial Responsibility 1 2 3 4 
1. I work to avoid unnecessary expenditure of school/classroom funds.       
2. I am able to verify responsible management of my school budget.     



 


